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NEWS FOR THE MONTH OF JULY

Cold weather - Sonop has experienced extreme cold weather these last few weeks and in
keeping with our company values of being innovative, our production team has made use
of freeze cloth to cover the small tomato plants that were planted during our winter
planting. In doing so the production team ensures that the plants stay warm during the
cold temperature drops and can continue growing in a warm and healthy environment.
Our production team has already seen the positive effects of using this innovative
technique, with plants showing good growth and even a few small tomatoes already
showing off on the plants. Well done to our team for always striving for excellence and

perfection in everything they do!
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EMPLOYEE OF THE
MONTH JULY

Congratulations to Alberth

Please note that the wages office is no longer situated in the main

office building. It is now based in the small building next to the car || Z 4.‘

port in front of the office. For any wages inquiries for Sonop Agro

Lipepo Hausiku . You are the
Employee of the Month of JULY
2019. We are very proud of you.
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Producers (Pty) Ltd or Makalane Grapes (Pty) Ltd, please report % T WILLIEVAN DEN HEEVER 03 AUGUST

directly to Christelle van den Heever in the new office.
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JACO OOSTHUIZEN 30 AUGUST

The Sonop Team want to congratulate Natalia
Johannes on the birth of her beautiful daughter
Frugensia Lovisia Mutimbura.

She was born on 24.6.2019. We wish her a lifetime
of happiness and may God bless her life in abun-
dance.

Psalm 127: 3 - "Children are a gift from God,
they are His reward."
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SONOP FAMRS INSPIRATION, STRATEGY & VALUE STATEMENTS

Sonop Farms board of
directors has recently reviewed
the company inspiration, strategy
and value statements to ensure
we not only stay in line with our
core values but also adapt our way
of thinking so that we can build a
solid business module that will last
for future generations.

Sonop Farms is proud to reveal
and share these statements with
you. We believe that it is some-
thing each and every employee, on
every level within the business can
make part of their everyday life.
In doing so we can all share in the
success and progress of the
business.

g’ INSPI
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To preserve a globally competitive and sustainable ecosystem for future generations
through excellence and innovation in all business divisions.

STRATEGY

Staying ahead of trends- Adapt as market forces dictate.

Use the latest technology to increase efficiency.
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Make sure everyone understand and buy into our inspiration to deliver quality &
excellence in order to guarantee consistent customer satisfaction.

Empower the workforce through training and development.
Preserve for future generations. Always be transparent and revert back to the

constitution.
Environment First Philosophy: Ensure that all practices/activities preserve and protect

the environment.

VALUES

Integrity - Always be trustworthy, loyal and honest.
Take responsibility and be accountable for your actions, stay humble,
be consistent and fair.
Respect - Attitude is everything. Display self-control and be open to other opinions.
Accept individual differences and respect each individual's uniqueness.
Passion - Enjoy what you do and have fun, be enthusiastic.
Innovativeness - Self-education, continual renewal, life-long learning and self-discipline

Excellence - Always strive for perfection in everything you do.

is of utmost importance.

All values are in line with Biblical Principles.
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Prospects for AUGUST 2019

Empowering our workforce through training and development forms a
major part of Sonop Farms Strategy Statement and therefore we are excit-
ed to announce that during the month of August we will be sending certain
key personnel from the office, pack house and permanent workers for
training. Workers will receive training in First Aid, Health and Safety, and
Firefighting. Each participant who successfully completes the training
course will receive a certificate valid for 3 years.

This year we will be making use of the services of WIDO Health & Safety
Training Company, who will be conducting the training at our facilities in
Noordoewer.

e  First Aid training is a 1 % day course, 16 workers will be selected for
this training.

e  Health and Safety training is a 1-day course, 10 workers will be
selected for this training.

e  Firefighting training is a 1-day course, 10 workers will be selected for
this training.

Through providing these types of training we enable our workforce to act
quickly and professionally in times of crisis. Thus, minimizing risk to work-
ers and decreasing workplace incidents. We trust all workers attending the
training courses will enjoy the learning experience and benefit from the
knowledge.

Name & Surname: Siegfried Kayili

® Place of birth: Omalyata
® Favourite colour: Green

e What is your favourite season of
the year: Winter

e What do you like to do when you
are not working: Playing Soccer

® When did you start working at
Sonop: 06 January 2014

® What’s your position at Sonop:
Packer

e Your favourite Sonop vegeta-
ble or fruit: Tomatoes

® Who’s your role model in the
Sonop team: Wayne Murray

® Your wish for Sonop Farms:
To be the best exporting Company in
Vegetables.
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